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This poster presents the results of the Programme  PARTICIPANTS EXPERIMENTAL  CONTROL

Boost 4 Career, a distance intervention programme (n=187) (n=125)

desighed to promote career resources, In I
. . . ’ Age 28.96 (11.10) 33.86 (12.94)

consideration with the Career success framework ) -

. . . n (%) n (%)
(Hirschi et al, 2018), the Self-determination theory Gender Female 147 (78.6%) 98 (78.4%)
(Ryan & Deci, 2017) and the Virtual pedagogical | . .. _University of Minho 65 (34.8%) 61 (48.8%)
model from Universidade Aberta (Pereira et al., 2007). Open University -PT 122(65.2%) 64 (51.2%)

1st year 21 (11.2%) 26 (20.8%)
Course  2ndyear 35 (18.7%) 31 (24.8%)
Year 3rd year 70 (37.4%) 31 (24.8%)
4th /+ years 61 (32.6%) 36 (28.8%)

Human & Social Sciences 83 (44.4%) 87 (69.6%)

Economics, Management
& Juridical Sciences 41 (21.9%) 15 (12.0%)

| Week 1 | Week 2 Week 3 Week 4 Week 5 Week 6 Health SCienceS O (O%) 2 (16%)
( Modueo | [ Modulet ) [ Moduez | [ Modue3 ) [ Modue4 | [ Modues ) Sciences 38 (20.3%) 13 (10.4%)
sl ) Actve partcpationofthe | m Sjcudy Architecture & Arts 2 (1.1%) 2 (1.6%)
- | Suport, motvaton and | Fields Engineering 23 (12.3%) 6 (4.8%)
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. Activity -Level2 .
1 Alternative Activity in
: each module

«Repeated measures

o camode «Within subjects analysis (career resources)
«Between subjects analysis (experimental/control)

MODULE OBJECTIVES
Presentation of the programme and its relevance;
Familiarization  with  the  Moodle platform,
participants and moderator. e v — A
Promotion of the resources Career Exploration and | ——— g™ | oo SIS e g
JOb Market Knowledge. E e . : : . . _g);ﬁrr:)rlnental Em ;—Control z” —Controlé
Promotion of the resources Soft Skills," ¢  ~ &~/ 1}
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Occupational Expertise and Continuous Learning. SIS e e
Promotion of the resources Organizational Career -~ .~~~ °~
Support and Networking. BN DN | E—
Promotion of the resources Career Clarity and . o | S Toremmal B
Career Confidence. E L i o
Compilation of the digital portfolio; . 1 iih
Certificate/electronic badge delivery. e 2 i s s
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T -+ Career Resources
E | Questionnaire (Monteiro +The B4C Programme promoted an increment of
L% & Almelda., 2021 adapted career resources
... fromHirschietal, 2018) -Distance career interventions might represent an
S pretest o te 12 dimensions effective way to mitigate social inequalities through
5 ~— - >SpointLikertscale the promotion of career resources
S | — o = .76 -.94 (pre-test) Importance of disseminating distance career
& R - a=.79-.95 (post-test) interventions, reaching more students
J
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